Safeguarding and Welfare Requirement: Safety and Suitability of Premises, Environment and
Equipment

Providers must take reasonable steps to ensure the safety of children, staff and others on the premises.
Health
The provider must promote the good health of children attending the setting.

8.1 Health and safety general standards

Policy statement

We believe that the health and safety of children is of paramount importance. We

make our setting a safe and healthy place for children, parents, staff and volunteers.

We aim to make children, parents, staff and volunteers aware of health and safety issues and to minimise
the hazards and risks to enable the children to thrive in a healthy and safe environment.
Our member of staff responsible for health and safety is:

Chris Millins

She is competent to carry out these responsibilities.
She has undertaken health and safety training and regularly her knowledge and understanding.
We display the necessary health and safety poster in:

Pre-School Hall on Notice Board

Insurance cover

We have public liability insurance and employers' liability insurance. The certificate for public liability insurance

is displayed in:

Pre-School Hall on Notice Board

Procedures

Awareness raising

Our induction training for staff and volunteers includes a clear explanation of health and safety issues, so
that all adults are able to adhere to our policy and procedures as they understand their shared
responsibility for health and safety. The induction training covers matters of employee well-being, including
safe lifting and the storage of potentially dangerous substances.

We keep records of these induction training sessions and new [staff and] volunteers are asked to sign the
records to confirm that they have taken part.

We explain health and safety issues to the parents of new children, so that they understand the part played
by these issues in the dalily life of the setting.

Health and safety training is included in the annual training plans of staff, and health and safety is
discussed regularly at our staff meetings.

We operate a no-smoking policy.



